
Econ 302 – Intermediate Macroeconomics
Spring 2016 Syllabus

Instructor:  Steven W. Rick

Office Hours: Tuesday and Thursday, 10:50-11:30 am and by appointment.
                        Office: 6416 Social Science
                       Phone: 665-5454 CUNA Mutual Group
                                    262-0235 University of Wisconsin
                        E-Mail: steve.rick@cunamutual.com

Prerequisites:  Economics 101 & 102, or 111 or consent of instructor.

Text: 
N Gregory Mankiw.  Macroeconomics.  Ninth Edition, 2016.  Worth Publishers
                                        
Course Description:
This course addresses five areas of importance.

1. Classical Theory – How The Economy Works in the Long Run, When Prices are 
Flexible

2. Growth Theory – The Economy in the Very Long Run. The Standard of Living and its   
Growth Rate over the Very Long Run

3. Business Cycle Theory – How The Economy Works in the Short Run, when Prices are 
Sticky

4. Topics in Macroeconomic Theory – Dynamic Model of Economic Fluctuations, Models
of Consumer Behavior, Theories of Firms’ Investment Decisions

5. Topics in Macroeconomic Policy – Stabilization policy, Government Debt and Deficits, 
the Financial System.

Discussion Sections: 
Every student should register for and attend the weekly discussion sections.

Homework:  
The course homework will be assigned weekly and can be found on the weekly class notes that 
will be emailed to the students.
 
Grading:  
Grading will be based on homework performance (10%), two midterm exams (25% each), and a 
final exam (40%).  In a situation where a student’s grade is borderline, the grade will be 
determined by participation in class and discussion section.

Midterm exams will be held during regular class time

Final exam is not cumulative.



Following is a schedule of readings and exams for the course.

DATE CHAPTER TOPIC
Jan. 19 1 The Science of Macroeconomics 
Jan. 21 2 The Data of Macroeconomics
Jan. 26 3 National Income
Jan. 28 3 National Income
Feb. 2 4 The Monetary System
Feb. 4 5 Inflation
Feb. 9 6 The Open Economy
Feb. 11 6 The Open Economy
Feb. 16 7 Unemployment and the Labor Market
Feb. 18 FIRST EXAM
Feb. 23 8 Economic Growth I: Capital Accumulation and Population Growth 
Feb. 25 9 Economic Growth II: Technology, Empirics and Policy 
March 1 9 Economic Growth II: Technology, Empirics and Policy
March 3 10 Introduction to Economic Fluctuations 
March 8 11 Aggregate Demand I: Building the IS-LM Model
March 10 11 Aggregate Demand I: Building the IS-LM Model
March 15 12 Aggregate Demand II: Applying the IS-LM Model
March 17 13 The Open Economy Revisited: The Mundell-Fleming Model
March 29 14 Aggregate Supply and the Short-Run Tradeoff
March 31 SECOND EXAM
April 5 15 A Dynamic Model of Economic Fluctuations
April 7 16 Understanding Consumer Behavior
April 12 16 Understanding Consumer Behavior
April 14 17 The Theory of Investment
April 19 17 The Theory of Investment
April 21 18 Alternative Perspectives on Stabilization Policy
April 26 18 Alternative Perspectives on Stabilization Policy
April 28 19 Government Debt and Budget Deficits
May 3 20 The Financial System: Opportunities and Dangers 
May 5 20 The Financial System: Opportunities and Dangers
May 9 FINAL EXAM (7:25 pm – 9:25 pm)

If you would like to learn more about career and internship opportunities for economics students or discuss the 
career skills you learn as an economics major you are encouraged to set up an appointment with the Economics 
Career & Outreach Coordinator, Elizabeth Foste. She can be reached at foste@wisc.edu



Misconduct Statement

Academic Integrity is critical to maintaining fair and knowledge based learning at UW Madison. 
Academic dishonesty is a serious violation: it undermines the bonds of trust and honesty between 
members of our academic community, degrades the value of your degree and defrauds those who may 
eventually depend upon your knowledge and integrity. 

Examples of academic misconduct include, but are not limited to: cheating on an examination (copying 
from another student's paper, referring to materials on the exam other than those explicitly permitted, 
continuing to work on an exam after the time has expired, turning in an exam for regrading after making 
changes to the exam), copying the homework of someone else, submitting for credit work done by 
someone else, stealing examinations or course materials,  tampering with the grade records or with 
another student's work, or knowingly and intentionally assisting another student in any of the above. 
Students are reminded that online sources, including anonymous or unattributed ones like Wikipedia, still 
need to be cited like any other source; and copying from any source without attribution is considered 
plagiarism. 

The Dept. of Economics will deal with these offenses harshly following UWS14 procedures 
(http://students.wisc.edu/saja/misconduct/UWS14.html):
1.  The penalty for misconduct in most cases will be removal from the course and a failing grade,
2.  The department will inform the Dean of Students as required and additional sanctions may be applied. 
3.  The department will keep an internal record of misconduct incidents. This information will be made 
available to teaching faculty writing recommendation letters and to admission offices of the School of 
Business and Engineering.
 
If you think you see incidents of misconduct, you should tell your instructor about them, in which case 
they will take appropriate action and protect your identity. You could also choose to contact our 
administrator Tammy Herbst -Koel therbst@wisc.edu) and your identity will be kept confidential. 

Grievance Procedure

The Department of Economics has developed a grievance procedure through which you may 
register comments or complaints about a course, an instructor, or a teaching assistant.  The
Department continues to provide a course evaluation each semester in every class.  If you wish to
make anonymous complaints to an instructor or teaching assistant, the appropriate vehicle is the
course evaluation.  If you have a disagreement with an instructor or a teaching assistant, we strongly 
encourage you to try to resolve the dispute with him or her directly.  The grievance procedure is designed 
for situations where neither of these channels is appropriate.

If you wish to file a grievance, you should go to room 7238 Social Science and request a
Course Comment Sheet.  When completing the comment sheet, you will need to provide a detailed 
statement that describes what aspects of the course you find unsatisfactory.  You will need to sign the 
sheet and provide your student identification number, your address, and a phone where you can be 
reached.  The Department plans to investigate comments fully and will respond in writing to complaints.  

Your name, address, phone number, and student ID number will not be revealed to the
instructor or teaching assistant involved and will be treated as confidential.  The Department needs this 
information, because it may become necessary for a commenting student to have a meeting with the 
department chair or a nominee to gather additional information.  A name and address are necessary for 
providing a written response.



Regrade Policy 
Deadline: One week after exam was returned to class (late requests will not be considered) 
Math Errors: If there was an arithmetic error in adding up points on your exam, let us know right away, 
and we will record the correct grade. This doesn't constitute a regrade request. Just write a brief note on 
the cover sheet and give it to the professor or TA. 
Rationale for Regrade Policy: The regrade procedure is intended to correct serious errors in grading. It 
is not intended as a opportunity to argue about each judgment call made by the graders. We agree that 
graders sometimes take off 1-2 points too many here and there, but we believe that they also give you 1-2 
points too many just as often. When we regrade exams, we sometimes disagree with the exact points 
awarded on each question by the graders, but the total grade usually comes out the same. Our overall 
experience with regrade requests is that very few of them lead to a change in an exam grade, and an even 
smaller percentage have any effect on the final grade for the course. However, significant mistakes in 
grading do occur, if rarely. If you sincerely feel that your exam was unfairly graded, we will look it over 
carefully. In that case, we reserve the right to regrade the entire exam, which may result in either an 
increase or a decrease in your grade. 
How to Request a Regrade: 
If you feel that a regrade request is justified, print out the Regrade Request Form, fill it in, and turn it with
your exam to your professor/TA as instructed . We always look at all the regrades at once so that we can 
compare them with the key and with each other. We think it is fairer to do it this way so we will not 
discuss your regrade in person. 
Some Cautions: When calculating the final letter grades for the course, we try to give extra consideration
to each student who is near a cut-off, to see if there is some justification for bumping the letter grade up a 
notch. We will keep a record of all regrade requests, and students who have asked for this extra 
consideration during the course of the semester may not receive additional consideration at the time that 
final grades are assigned. 
Unfortunately, there have been several instances in the past where students have modified an answer after
the exam had been graded, and then submitted the exam for a regrade. Because of this, we will not 
consider regrades of exams that corrected with white-out or other obvious signs of after exam correction. 
A random sample of exams are photocopied before they are returned. Any indication that a regrade 
has been requested for a modified exam will be considered academic misconduct , and appropriate 
disciplinary action will be taken. 
What Merits a Regrade: The following are the usual circumstances that may lead to an increase in 
points: 
Your answer is really the same as the one on the answer key, but the grader didn't realize it. Your 
explanation should make it clear why you believe your answer is the same. 

Your answer is different from the one provided on the answer key, but your answer is also correct. 
Your explanation should make it clear that you have read the answer key, and why you think that your 
answer is equally good. 

What Doesn't Merit a Regrade: The following are not valid reasons for regrades: 
"Most of what I wrote is correct, so I think I deserve more partial credit." Partial credit is given equally 
for all students who write a particular answer, so it would not be fair to give you more points for this 
without adding points to all students who wrote the same answer. 

"I wrote so much, and the grader didn't notice that the correct answer is buried somewhere within this 
long paragraph." You will lose points if the correct answer is accompanied by incorrect information or 
by so much irrelevant information that it gives the impression that you didn't know the answer, and were 
just writing down everything you could think of on this topic. 


